
The International  
Center for Development 
and  Decent Work

Eleonor Faur

Inequalities in childcare 
 strategies among domestic 
workers and teachers  
in Argentina

ICDD Working Papers | Paper No. 34 | March 2021



Eleonor Faur is a Full Professor at the National University of San Martín, and a Researcher 

at the Institute for Economic and Social Development (IDES, Argentina). Earlier, she had 

led UNFPA’s Argentina Country Office, and served as a Gender Equality Project Officer for 

UNICEF (Argentina and Colombia) and UNDP Argentina, leading the gender mainstream-

ing strategy in both organizations. Her experience combines social research, teaching, 

program management and design and policy dialogue with different stakeholders. Her 

fields of research are Gender, Social Policies and Inequalities. In particular, she special-

izes in the Political and Social Organization of Care and in Comprehensive Sexuality 

Education. She has published many books, research papers and technical documents 

on these fields. Besides her academic production, she usually serves as an international 

consultant and/or advisory member for national and international organizations. In 2018, 

she held the Ela Bhatt Cathedra at the International Center for Development and Decent 

Work (ICDD), in the University of Kassel. She is very grateful with ICDD colleagues and 

students for their support and nurturing discussions during her stay.

Editorial Board

Prof. Dr. Scherrer (University of Kassel)

The ICDD Working Papers are peer-reviewed.

Contact Address

Prof. Dr. Christoph Scherrer

ICDD – University of Kassel, Germany

Mailing address: Mönchebergstr. 19, D-34109 Kassel

Visitors’ address: Kleine Rosenstr. 3, D-34117 Kassel 

Contact: felmeden@icdd.uni-kassel.de

Design / Layout: Nina Sangenstedt, gestaltvoll.de

ICDD Working Papers

ISBN: 978-3-7376-0928-9

DOI: https://doi.org/10.17170/kobra-202101182979

This document – excluding quotations and otherwise identified 

parts – is licensed under the Creative Commons Attribution-Share 

Alike 4.0 International License (CC BY-SA 4.0)

https://creativecommons.org/licenses/by-sa/4.0/

First published 03 / 2021 in Kassel, Germany

Publishing House:

kassel university press

http://kup.uni-kassel.de  



Eleonor Faur

Inequalities in childcare 
 strategies among domestic 
workers and teachers  
in Argentina



ICDD | Inequalities in childcare strategies among domestic workers and teachers in Argentina

2

Contents

 Abstract  ............................................................................................................. 3

1  Introduction  ..................................................................................................... 4

2  Conceptual framework  ................................................................................ 6

3  Contextual features  ...................................................................................... 9

4  Materials & Methodology  .......................................................................  14

5  Results  ............................................................................................................  15

Paid care workers: Socio-demographic characteristics  ..................................  15

Access to care services  .....................................................................................  20

The struggle to balance paid and unpaid care work .......................................  23

6  Discussion  .....................................................................................................  26

7  Conclusions  ..................................................................................................  29

 Acknowledgments  .....................................................................................  30

 References  .....................................................................................................  31

 ICDD Working Paper Series  .....................................................................  36



ICDD | Inequalities in childcare strategies among domestic workers and teachers in Argentina

3

Abstract

The objective of this paper is to examine and analyse how care workers in Argentina 

organize the care of children under the age of 12. The paper explores and compares the 

strategies developed by educators and domestic employees, involved in two highly 

feminized occupations, where employment conditions and access to social rights and 

services differ significantly. The study is based on statistical information, gained from 

Argentina’s National Survey on Social Structure (Encuesta Nacional de Estructura Social, 

ENES-Pisac), representing both sectors. The article looks at the ways workers organize 

childcare within their own families and the inequalities that surface in the process. The 

paper looks at their household structures and practices; access to state, private, and 

community care; the hiring of care staff; and the role of families and family members in 

providing care. While examining the heterogeneous character of the category of care 

workers, the paper seeks to understand how social class affects both employment con-

ditions and care strategies which in turn reproduce different forms of inequality. 

Key words
Care occupations, class inequalities, gender, political and social organization of childcare
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1  Introduction

The objective of this paper is to explore and analyse how care workers in Argentina 

organize the care of their children while they are under the age of 12. The paper examines 

and compares the strategies developed by educators and domestic employees, who 

have been involved in two highly feminized occupations, as well as their employment 

conditions and access to social rights, which vary significantly. This article looks at the 

extent such inequalities prevailing between workers are reflected in the manner childcare 

is organized within their families. 

The interdependence of the spheres of unpaid care work, paid work and paid care work 

is referred to in the ILO report Care Work and Care Jobs as a circle. “The conditions of 

unpaid care work impact how unpaid carers enter and remain in paid work, and influ-

ence the working conditions of all care workers. This also affects gender inequalities 

in paid work outside the care economy and has implications for gender equality within 

households as well as for women’s and men’s ability to provide unpaid care work” (ILO, 

2018: 10). But can we assume that the constraints faced by different paid care workers 

are identical?

Around the world, the majority of care workers are employed in education (123 million) 

and in healthcare and social work (92 million). This total of 215 million workers (143 

million women and 72 million men) represented 6.5 % of the total global employment in 

2018. Domestic workers amount to at least 2.1 % of the total global employment: some 

70 million workers are employed by private households (ILO, 2018). In Argentina, the 

distribution of care workers is quite different from the world’s average: most of them 

are domestic workers, followed by teachers and health workers (Esquivel and Pereyra, 

2017a). This structure reflects the pattern of an unequal society, one in which part of the 

care work is transferred from the poorest households to those who can pay for it.

In all, it is clear that care jobs are (and will increasingly be) an important source of female 

employment, but employment profiles and working conditions vary from one care job to 

the next (ILO, 2018), as do the social values of each job, in both monetary and recognition 

terms (Vega and Gutiérrez, 2014). They also vary from one context to the other.

In developed countries, empirical studies showed that care occupations usually have lower 

salaries than those which are not related to care (Budig and Misra, 2010). Studies from the 

Global South, in turn, revealed that care worker’s working conditions cannot be framed 

as a whole, as they reflect the pattern of labor markets having widespread inequalities. 
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The heterogeneity within the care sector has been thoroughly analyzed in Argentina, 

wherein education and health workers enjoy greater protection while domestic employees 

who work in private homes experience much more precarious employment conditions 

(Esquivel and Pereyra, 2017a, 2017b; Rodríguez Enríquez and Marzonetto, 2015b). This 

article seeks to advance one step further, exploring care worker’s rights and practices 

as care providers of their own children. This analysis opens up unexplored edges in the 

way in which inequalities among teachers and domestic workers are (re)produced.

This article proposes that the social organization of childcare among teachers and domes-

tic workers reflects and reproduces persistent class inequalities amongst them. From this 

perspective, childcare emerges as a territory in which different layers of inequalities are 

accentuated among care workers. Discriminations exist, on the one hand, in the way they 

participate in the labor market and access social protection rights, on the other hand, 

deeply imbricated with this, the way how children’s daily care is organized. The paper 

explores the institutional mechanisms and practices that reproduce such inequalities.
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2  Conceptual framework

Feminist scholars have understood care activities as work since the 1970s (Larguía and 

Dumoulin, 1976; Benería, 1979), but it took almost 40 years for Resolution I to be adopted 

by the Nineteenth International Conference of Labor Statisticians (ICLS), which intro-

duced a definition of work as “any activity performed by persons of any sex and age to 

produce goods or to provide services for use by others or for their own use” (ILO, 2018).

Care work refers to occupations that develop the human capacities of recipients, includ-

ing “physical and mental health, physical skills, cognitive skills, and emotional skills, 

such as self-discipline, empathy, and care” (England, Budig, and Folbre, 2002: 455). It 

combines direct personal assistance to others and indirect domestic work required for 

people’s well-being. “Direct” care encompasses those activities that involve face-to-

face interaction to satisfy the physical and emotional needs of others (which range 

from feeding or bathing someone to telling bedtime stories). Care work also includes 

reproductive labor that goes beyond the face-to-face provision of care (Razavi and Staab, 

2010), usually called as “indirect care work” (ILO, 2018). The existence of indirect care is 

a precondition for the provision of direct care.

Care work normally requires a combination of paid and unpaid labor (Jelin, 2010). Paid 

care work is performed for pay or profit and comprises personal service workers like 

teachers, healthcare, social, and domestic workers, who provide both direct and indirect 

care in households and institutions (ILO, 2018). 

All over the world, women shoulder most of the burden of both paid and unpaid care and 

domestic work. They are responsible for 76.2 % of the total time devoted to unpaid care 

work within the home (ILO, 2018). The size of the burden of unpaid care work responds to 

several factors, including demographic transformations (population aging), labor market 

conditions (gender segmentation, the fact that unprotected work and low salaries are 

widespread and commonplace), and limited access to basic services such as clean water 

or electricity, and also to preschool and public care institutions (Esquivel and Kaufman, 

2017; Hujo and Carter, 2019). Traditional cultural norms and values also play a decisive 

role when it comes to assigning unpaid work to women.

Paid or unpaid, care is provided within particular political, economic, cultural, and social 

contexts. In fact, the design and implementation of social policy within a national context 

has a significant impact on how care strategies and activities are organized at both the 

macro and micro level (Daly, 2001; Daly and Lewis, 2000).
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Feminist research in northern countries identified the way in which the orientation of 

social policies acts in the configuration of gender social relations, through the provision 

of services and transfers, the allocation of responsibilities to market institutions, the com-

munity, and families, which, in turn, attribute differential positions to men and women 

(Orloff, 1993; Lewis, 1992; Creighton, 1999; Folbre, 1994; Sainsbury, 1999, among others). 

This work has illuminated an area unexplored by the theory of welfare states, accounting 

for the role of the state in the construction of certain family models and the effects 

that its policies have on the lives of the main caregivers, mainly women. As for Diane 

Sainsbury (1999: 246), different welfare regimes “reflect different notions of ‘family 

obligations’ and the appropriateness of state involvement in helping families to cope 

with their responsibilities in providing care”. Each regime would tend to consolidate 

or transform the historical sexual division of labor that assumes men as providers and 

women as caregivers. Both make up what Sainsbury called different “care regimes”: 

corporate conservative, social democrat, and liberal.

In the Global South this debate took on a new twist. Razavi (2007) introduced an analytical 

scheme that she called the “care diamond” taking into account that care is provided within 

particular contexts by different institutions: families, markets, states, and communities. 

By action or omission, the role of the state is fundamental within this as it provides care 

but also establishes the rules of play for other agents and institutions that are involved. 

Countries usually go back and forth across sectors, thus questioning the “modernization 

narrative, of a linear path along which all countries move with an inevitable shift from 

‘private’ (especially family and voluntary) provision of care to ‘public’ provision (by the 

state and market)” (Razavi, 2007: 22). The care diamond recognizes the important role 

that communities (and civil society organizations) play in Southern countries, where 

poverty continues to penetrate the living conditions of the population. There are different 

mixes between the institutions involved in the care diamond, whose nature and scope 

is intrinsically diverse.
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While the analytical framework of the care diamond is very productive, its main limita-

tion would be to assume a relatively stable scheme in terms of the function that each 

institution assumes in a given time and context (Faur, 2014). In Latin American countries, 

marked by strong social inequalities and high levels of informality in the labor market, 

care itself was conceived as “a stratified regime” (see Martínez Franzoni, 2008; Aguirre 

and Ferarri, 2014). Different studies have highlighted care inequalities within countries 

(Batthyány, 2015; Bidegain and Calderón, 2018, among others). A previous study in Argen-

tina showed that the supply of care services provided by different institutions affects care 

arrangements in households differently depending on geographic location, occupational 

status, and socio-economic position of its members. Households from different social 

classes and their members have unequal access to care services provided by the state, 

markets, and communities, and thus develop specific strategies to cover the demands 

that care work imposes on them (Faur, 2011). Moreover, state services do not provide 

similar coverage for the entire population: the poorer social sectors have less access to 

care services while women from these households spend more of their time on unpaid 

care work and less time on paid work of any sort (Faur, 2011; Faur and Pereyra, 2018). 

Other forms of inequality overlap with that of gender, particularly, but not only those 

relating to social class, migration, ethnicity, and race (Pérez Orosco, 2009).

Following Jelin (2018), horizontal differences among workers (in terms of gender and 

occupations) are clearly “entangled” with vertical inequalities (socioeconomic status). In 

this regard, different “layers of inequalities” are present (Motta, Jelin and Costa, 2018), 

though this does not mean that they all respond to a similar dynamic. In fact, as for Juan 

Pablo Pérez Sainz (2018), inequalities need to be analysed in the way they reflect different 

results based on unequal power relations.

Within this conceptual framework, instead of discussing “care regimes” or “care dia-

monds”, I refer to care arrangements in terms of political and social organization, one 

which is constantly developing through the interventions of public and private offerings, 

and which takes different shapes and leads to different outcomes across social classes 

(Faur, 2011). This is understood as a political process, insofar as it implies making deci-

sions about the redistribution of public and private resources. It takes into account the 

assignment of rights related to care, the provision of care services, and the access that 

different social groups achieve effectively. 

This study, at the starting point, understands that paid care workers are part of the polit-

ical and social organization of care in two senses: both through the labor they contribute 

and as potential or actual recipients of such services. In this way, for the purpose of this 

paper it is relevant to analyze the way in which an unequal system of rights interlocks 

with unequal care practice in two specific sectors: teachers and domestic workers.
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3  Contextual features

In Argentina, as in most of the world, a strong maternalist culture has shaped the tradi-

tional perception that care should be provided within the family and that women should 

be responsible for such tasks (Nari, 2004; Barrancos, 2017; Jelin, 2017). The extended 

household model with a male breadwinner and a female carer was firmly established 

in rules and culture. However, this model faded out as a consequence of two intercon-

nected processes. On the one hand, continuous financial constraints on state social 

institutions undermined their capacity to provide stable and efficient social services 

and cash transfers for the whole population. One of the major effects of the neoliberal 

policies of the 1990s was the increasing casualization of labor market conditions, leading 

to rising inequalities, high unemployment and poverty levels, and incorporation of a 

large number of female workers into the labor force. The feminization of the labor force 

reduced the historically high gender gaps in economic activity rates (Cerrutti, 2000; 

Cerrutti and Almejeiras, 2016). At the same time, women’s greater autonomy and longer 

life expectancy brought changes in conjugal models and reproductive practices, reflected 

in the increasing prevalence of consensual unions, higher divorce rates, and a rise in the 

average age at which women have their first child, all these affected the formation of 

households (Jelin, 2010). This turned the previous male-breadwinner/female housewife 

and carer model on its head (Wainerman, 2007). However, gender gap in labor market 

and care practices remains. 

Nowadays, women’s participation in the labor market is 46 % while men’s is 70 %. Wom-

en’s unemployment is higher than men’s (8 % compared to 6 %) and 40 % female salaried 

workers are informal (compared to 30 % for men). With regard to care occupations, they 

account for a significant share of the female labor force: 38 % female workers and 43 % 

of all women in formal employment. Of these, 39 % are domestic workers, 30.9 % are 

employed in education, 16.8 % in the healthcare sector, and 13.3 % in other occupations 

(Esquivel and Pereyra, 2017b). 

Teachers are among the workers whose regulatory framework (the ‘‘Teachers’ Statute’’) is 

the most advanced. It includes greater job stability, and entry and promotion mechanisms 

in which both training and tenure length play a part. Teachers tend to be employed by 

highly regulated public-sector institutions. In all, 87 % teachers are in stable employment 

and 70 % education workers are formally employed (Esquivel and Pereyra, 2017b). 
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Regarding domestic service, this occupation is also regulated in a Special Regime (Law 

26,844 of Work Contract for the Personnel of Private Houses). Unlike teachers, until 2013, 

this statute was highly restrictive in terms of social protection and stability. It was only 

in 2013 that Law 26 844 on private house workers put an end to more than half a century 

of discrimination against these workers. The new regulatory framework equalized many 

rights of domestic workers with the rest of those in the private sector. Hence, though 

they remained less protected than teachers, they have been in a better position than 

what they used to be earlier (Faur, 2014).

The vast majority of teachers and domestic workers are salaried employees and nearly all 

of them work in a single place (only 5 % domestic workers and 8 % teachers work in more 

than one private home or school).1 Even though, and in spite of the passing of the law for 

domestic workers, almost 77 % of them are not registered with the social security system. 

Being unregistered poses important restrictions in terms of the effective application of 

the regulations. It means not having access to critical social rights: health protection, 

coverage for occupational accident and illness, maternity leave, paid vacations, sick leave 

and Christmas bonus (López Mourelo, 2020). In fact, less than 60 % domestic workers are 

in stable employment, while around four out of every ten of these perceive their work as 

temporary (as an odd job) (Esquivel and Pereyra, 2017a). 

As for their salaries, data from the ENES reflects that in 2015, domestic workers earned 

$2,600 per month, on average, while the average teacher salary was around $7,000.2 

Given that the minimum monthly wage at the time was set at $4,716, the inequality in the 

employment conditions between the two occupations is manifest. Even though, based 

on their salaries, teachers cannot be considered as “privileged” workers. In fact, their 

average income is far below than that of other professional sectors such as transpor-

tation, real estate, health services, etc. (UNIPE, 2018).

1 Own calculations based on ENES-Pisac.

2 Own calculations based on ENES-Pisac.
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With regards to parental leaves, provisions are highly varied for different workers. Gen-

erally speaking, in Argentina there is greater protection for those employed in the public 

sector than in the private and there are significant differences from one province and 

employment sector to the next. The outcome is that paid maternity leave ranges from 

between 90 and 200 days for mothers and 1 to 15 days for fathers (Faur and Pereyra, 

2019). Though disparities are present among provinces, usually teachers are among those 

who have broader and longer leave entitlements up to 165 days for mothers and 10 days 

for fathers when they work in the province of Buenos Aires, up to 135 days for mothers 

and five days for fathers in the city of Buenos Aires. Since 2013, private homes workers 

have 90 days for mothers and two days for fathers, but this benefit only protects those 

who are in formal employment (Faur, 2014).

Not surprisingly, strong trade unions represent teachers’ interest, which is not the case 

among domestic workers (Esquivel and Pereyra, 2018b). In Argentina, teacher unions 

were created at the end of the 19th century and since the 1960s the unions have been 

organized, strengthened and associated in five large third-level associations, which 

include both public and private sector teachers (CEA, 2010). Domestic workers unions 

also have a long history (Acha, 2012-2013) but their relative power is much more limited. 

The data from the ENES suggest that around 40 % of education workers are union mem-

bers but this is only the case for 2 % of domestic workers.

With respect to childcare services employment-related crèches had never been extensively 

enforced in Argentina, and access to such facilities was in fact thwarted by labor market 

deregulation and informality. The supply of childcare services is provided by different 

institutions with various regulatory frameworks. Primary education is a constitutional right 

in Argentina and its coverage is almost universal. Up to 75 % of this is covered by state-

run institutions, while 25 % is provided by private schools (Faur and Pereyra, 2018). Early 

education was recognized by the 2006 National Education Act (Law 26.206) as a ‘Special 

Pedagogic Unit’ divided into two categories: crèches for children between forty-five days 

and two years of age and kindergartens for three to five-year-olds). Attendance is compul-

sory since 1993 for the five-year-old cycle but only on 2015 it recognizes obligation for four-

year-olds. This is relevant because it defines the obligation for subnational governments to 

provide such services (Faur, 2014). Even though pre-school schemes and kindergartens are 

meant to enhance children’s opportunities in the education sector, families opt for them as 

they also provide care for their children. Indeed, given the weakness of other conciliatory 

mechanisms, education services for children of all ages continue to be one of the main 

resorts parents have in order to reconcile their remunerated work obligations with their 

care responsibilities (Faur, 2017; Redondo and Antelo, 2017).
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Additionally, care services related to community or the ‘social development’ sector is 

installed for children under five years. These facilities do not respond to a framework of 

rights, but rather form part of community-based responses to continuous socioeconomic 

crisis. They tend to cover poor children and are partially supported by the country’s ‘com-

pensatory’ measures. All in all, they are based on a different logic from kindergartens 

(which fall within the education sector) (Faur, 2011).

In part, it is evident that the environment in which care workers perform their labor 

activities affects their employment conditions. Domestic workers perform their jobs in 

private homes and their incomes and labor conditions are negotiated against a backdrop 

of unequal power relations between employers and employees which often include a 

form of affection or emotional intimacy that may appear to render the need to provide 

decent employment conditions unnecessary (Poblete, 2018; Carnevaro, 2019). For their 

part, teacher’s rights are defined within the framework of joint negotiations among trade 

unions, employer’s representatives (mainly, the ministries of Education at national and 

subnational levels) and Ministry of Labor and Social Security representatives.

All in all, the different working conditions between both sectors need to be understood 

within a framework of unequal power relations. Following Perez Sainz’s analytical frame-

work, the fact that domestic workers come from underprivileged social sectors is not just 

a problem of redistribution but especially, a result of unequal distribution of resources 

in the context of a labor market that does not operate in a neutral way, but is marked by 

profound asymmetries (Pérez Sainz, 2018).

How does this organization affect childcare strategies of teachers and domestic workers? 

How does the unequal framework of rights of both groups of workers intervene in this 

regard? In public education, particular regulations define the way in vacancies must 

be allocated and prioritized. As compulsory schooling begins at four, vacancies are 

not guaranteed for the youngest, the definition of criteria for prioritizing vacancies are 

especially relevant to guarantee access. Within a federal country, in Argentina, each 

provincial government establishes its own criteria. Being a child of a staff member or 

school teacher is part of the public education vacancy allocating criteria for 17 out of 24 

country’s jurisdictions (Cardini and Guevara, 2019).
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In private education, teaching, auxiliary, and administrative personnel have the right to 

obtain a scholarship for their children under 18 years of age at the institution where they 

work. It is a mandatory commitment for the employer and optional benefit for the worker 

(Resolution 459/84 of the Private Education Union Council). The centre that gathers the 

different private education trade unions –SADOP- takes legal action when the right is 

not respected properly by the employers.

Against this background, the analysis of childcare strategies developed by both popu-

lations of care workers will allow us to understand the interaction between institutional 

mechanisms of distribution and redistribution of rights and their incidence in the repro-

duction of class inequalities in the realm of care.
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4  Materials & Methodology

The paper analyses childcare strategies of teachers and domestic workers with children 

aged 12 or under. It draws on data from Argentina’s National Survey on Social Struc-

ture (Encuesta Nacional sobre la Estructura Social, ENES). The survey was part of the 

Research Program on Contemporary Argentinian Society (Programa de Investigación 

sobre la Sociedad Argentina Contemporánea, PISAC), a joint initiative coordinated by the 

Council of Deans of Schools of Social and Human Sciences of Argentina and the Ministry 

of Science, Technology, and Productive Innovation of Argentina, with support from the 

Secretariat of University Policies. 

The ENES is representative of the country’s entire population. It provides information 

on class structures, stratification and social mobility, living conditions, and the condi-

tions of social reproduction (Piovani and Salvia, 2018). It contains information on 8,265 

households and 27,609 people in areas with over 2000 inhabitants in Argentina’s 24 

jurisdictions. The fieldwork for the survey took place in the second half of 2014 and the 

first half of 2015.

For the first time ever in Argentina, this survey provided a single database that allows 

exhaustive information on homes/individuals and care strategies to be cross-referenced.

The sample population comprises households inhabited by domestic workers or edu-

cation workers with children up to the age of 12. The information was weighted and the 

data was specifically tabulated to enable researchers to explore the socio-demographic 

characteristics of the workers and their households, the articulation between paid and 

unpaid work, the time they spent on each activity, who within the family was responsible 

for care work and domestic tasks, and whether they had access to other care services, 

either free or paid-for, in institutions or within the household.
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5  Results

Paid care workers: Socio-demographic characteristics 

Focusing on the two sectors in question in this paper, it is worth getting a sense of their 

profiles and household’s main characteristics before exploring their childcare strategies.

Paid care workers in the education sector and private homes are women of around 40 

years of age on average. Regarding their educational qualifications, Figure 1 shows that 

91 % of female teachers have completed some form of higher education, ranging from 

full tertiary education to a full university degree. In contrast, 45 % of domestic workers 

have only attended or completed primary education, and other 45 % have attended or 

completed secondary school (Figure 2). 

Figure 1. Teachers’ education level

Attended or completed 
secondary education

Attended or completed 
tertiary education

Attended or completed 
university education

38%

53%

9%
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Figure 2. Domestic workers’ education level

Attended or completed 
secondary education

Attended or completed 
primary education

Attended or completed 
tertiary education

Attended or completed 
university education

45%

45%

7% 3%

As shown in Figure 3, teachers usually live in nuclear households, with a partner and 

children. This type of household accounts for 53 % of their living arrangements, almost 

one-third more than in the case of domestic workers, among whom this household type 

accounts for 38 % of the total.3 Extended households are also prominent among this 

group, accounting for 32.4 % of households, a number that reaches 33 % when composed 

households are also included. Female-headed households represent around 15 % of 

those of domestic workers and a little less in the case of teachers. On average, domestic 

workers’ households are larger than those of teachers, with 4.2 members versus 3.4. 

Adding to this, in almost a third of both types of households, the female care worker is 

the main breadwinner. 

3 The National Survey on Social Structure showed that, in 2014, 38 % of total households were made 
up of a couple and children, 11 % were headed by a single parent (primarily mothers), and 1 % by a 
same-sex couple (Binstock, 2018). There is at least one child of 12 or under in 39 % Argentinean house-
holds (Faur and Pereyra, 2018).
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Figure 3. Household composition according to type of care worker 
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13,0%
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Some 38 % of domestic and education workers have at least one child under the age of 

12, almost 17 % have a child under the age of four. 

Among those who have children, data shown in Figure 4 shows that teachers are more 

likely to have fewer children than domestic workers: 93 % teachers have one or two 

children, as opposed to 84.5 % domestic workers, while there are more than double the 

number of mothers with three or more children among domestic workers than among 

teachers (15.5 % versus 7 %). 
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Figure 4. Number of children by employment sector ( 

employed women with children up to 12 years of age).
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Focusing on under four-years-old age group, this gap is wider (Figure 5). Some 92.4 % of 

female teachers with children of that age only have one child and 7.3 % have two. Among 

domestic workers, although only one child up to the age of 4 is the norm (accounting for 

85 %), 15 % have two or three children. In all, this implies that domestic service workers 

have a higher burden of childcare than teachers.
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Figure 5. Number of children by employment sector  

(employed women with children up to four years of age)
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It is worth to highlight the context in which selected care workers’ households cope with 

their childcare needs. Around half of all domestic workers (43.6 %) live in households 

whose incomes place them in the first quintile in terms of income per capita, while 23.5 % 

are in the second quintile. This implies that two out of every three domestic workers are 

living in socioeconomically vulnerable situations or in poverty. In contrast, around 60 % 

education workers live in homes whose per capita income is between the fourth and fifth 

quintiles. It is unsurprising, therefore, that 53.1 % domestic workers with children under 

the age of 12 receive Argentina’s Universal Child Allowance (Asignación Universal por 

Hijo, AUH), a national income transfer plan that seeks to guarantee a minimum income 

for vulnerable households with children up to the age of 18. Only 15.5 % of those who 

work in the education sector receive this.4

Summing up, in the case of domestic workers, women have a lower educational level 

and income than educators, who live (and sometimes sustain) in larger households, have 

more children and, therefore, greater demand for care. In this context, access to child 

care services is particularly relevant. 

4 For more information on the AUH, see Danani and Hintze, 2011
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Access to care services

Given the lack of care services provided by employers and the high levels of informal 

employment among domestic workers’, access to state-run schools, kindergartens, and 

community services play a fundamental role in their participation in the labor market. 

For children between the ages of five and twelve, attendance at educational establish-

ments is mandatory in Argentina. Provision of the services is thus guaranteed by the 

state and coverage is almost universal. Within this age range, as can be seen in Figure 6, 

around 60 % teachers’ children and over 90 % of those of domestic workers attend public 

schools. As can be seen, the proportion of teachers’ children who attend private schools 

is relatively high, accounting for around 40 % of the total, while according to Faur and 

Pereyra (2018) as a whole this figure is just 25 %.

Figure 6. School attendance ( %) of children between 5 and 12 years of age by type of 

establishment and mother’s employment sector.
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Regarding the caring potential of the school, it should be noted that school schedules 

often clash with standard working hours. The supply of full-time schools could have 

directly affected women’s ability to enter and remain in the labor market, thereby aug-

ment the household’s income level. How far do these institutions cover the care needs 

of the households of teachers and domestic workers?
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Generally speaking, among five-to-twelve-year-olds, 91 % are at school for half the day 

(four to five hours per day) and only 9 % are there for the full school day (eight hours) (Faur 

and Pereyra, 2019). Among care workers’ children, only 5.5 % domestic workers’ children 

and 10.2 % of those of teachers attend establishments that provide full-time services. 

This makes childcare arrangements for domestic workers even more complicated.

For children under four years old (Figure 7), who have not yet reached the age at which 

schooling is compulsory, the disparities in the availability of education and care services 

are even more profound. Only four out of every ten children of care workers under the 

age of four attend an educational or care establishment. However, these rates are over 

twice as high among teachers’ children as among domestic workers’ children (52 % 

versus 23 %). This divide between children whose mothers are teachers and those who 

are domestic workers is visible in access to both state and community-run services and 

in private services, although it is much more pronounced in the latter case. In fact, the 

attendance rate at private kindergartens is 11 times higher among teachers’ children than 

among those of domestic workers.

Figure 7. Children up to four years of age. Kindergarten/nursery attendance by type of 

establishment and mother’s employment sector.
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How far do kindergartens provide care services? Pre-school and kindergarten timeta-

bles often clash with standard working hours, which is perhaps the most significant 

difference between these and crèche or day-care services provided by employers. As a 

consequence, the number of hours children spend at school is a key factor when parents 

are choosing educational establishments. In the case of kindergartens (for children up 

to the age of 5), data for the whole of Argentina shows that only 2.5 % of such services 

cover a full school day (seven hours) while 97.5 % only cover half a day (three-and-a-half 

hours) (Faur, 2014). 

Finally, in addition to having greater access to educational services, Figure 8 shows that 

around 15 % teachers with children under the age of 12 also employ domestic workers 

and a further 15 % employ nannies. In contrast, only 6.2 % domestic workers employ 

domestic workers themselves and just 4 % appoint nannies to look after their children 

at specific times.

Figure 8. Mothers of at least one child under the age of 12. Hiring of domestic and care 

services.
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In all, it is clear that domestic workers, who mostly depend on public provisions, have 

fewer chances to defamiliarize childcare than educators, who can also resort to private 

facilities and to hiring of nannies. How does this situation impact on their participation 

in the labor market and unpaid care work? Next section will focus on this question.
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The struggle to balance paid and unpaid care work

The amount of time that care workers spend looking after their children depends largely 

on whether outsourcing care is a possibility. In addition, cultural patterns play a signifi-

cant role in the way unpaid care and domestic work is distributed amongst teachers and 

domestic workers’ households.

When analysing the response to the question of who stays with children under the age of 

12 for most of the day between Monday and Friday, the primary answer in teachers and 

domestic worker’s households was “the mother”, which reflects the strong maternalistic 

culture that still persists with regards to childcare. However, there are significant differ-

ences between the two populations in this regard. The tendency for the mother to be the 

main person responsible for looking after young children is more widespread among 

domestic workers (80 %) than among teachers (62 %). Among the latter, the responses are 

more varied. Fathers play a more prominent role in teachers’ households than in those of 

domestic workers; the relative importance of other household members is also greater; 

and teachers make recourse to a strategy that is practically absent among domestic 

workers: 4 % of teachers’ children spend most of the week with paid carers or domestic 

workers (see Figure 9). 

Figure 9. Whom children under 12 spend most of the day with, by mother’s employment 

sector.
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For its part, the feminization of indirect care activities is similar between the two groups: 

around 85 % of care workers with children are the main person responsible for unpaid 

domestic work in their household (84.4 % among teachers and 85.9 % among domestic 

workers). However, there are differences in terms of the amount of time each group 

spends on these activities. Figure 10 allow us to analyse different patterns in this regard. 

Regardless of whether they have children or not and how old they are, teachers invest 17.4 

hours per week in unpaid care work while domestic employees spend 21 hours per week 

on this. When they have children, the time teachers spend on these tasks increases to 22 

hours per week, and to 22.4 when, in addition to having children, they live with a partner. 

Among domestic workers who are mothers, the average time spent on unpaid care work 

is 24.1 hours per week, and 25.2 when they have young children and live with a partner.

Care workers’ partners spend much less time on domestic tasks than their female partners, 

although those who live with teachers spend a little more time on these than those who 

live with domestic workers (12.4 hours versus 11.1 hours per week on average). Relatively 

speaking, while teachers’ partners invest around half the time that the teachers themselves 

do in unpaid care work, domestic workers spend two and a half times more time in this 

than their partners do. Inequalities in the sexual division of unpaid care and domestic 

labor are evident amongst both, though in highly educated households it is slightly less.

Figure 10. Average time spent on unpaid care and domestic work by type of care 

worker and household (in hours per week)
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Generally speaking, care worker’s participation in unpaid care and domestic work affects 

the way these women organize the time they spend on paid work, particularly when they 

are mothers. On average, women working in the education sector spend 27 hours per 

week on paid work while domestic employees spend 24.5 hours per week on this. When 

narrowing this sample to those with children under the age of 12, paid work time comes 

down to 26.4 hours for teachers and 23.3 hours for domestic workers.5

In short, having children and living with a partner increases the volume of unpaid care 

work that female care workers have to undertake, leaving them lesser time available for 

paid work. However, this difference is more marked amongst domestic workers who, in 

fact, have lesser access to care services and limited chances to commodify childcare.

While feminization of direct and 

indirect care activities remains 

very high in both groups, in teach-

ers’ households the gender gaps 

in housework and childcare barely 

diminish while their participation 

in paid work increase. This can 

respond to different convergent 

processes. On the one hand, as 

they have a greater possibility 

of outsourcing care through 

educational services and hiring 

domestic servants (as seen in the 

previous section) the dedication of 

women to housework and child-

care is less. On the other hand, 

there is a small group of fathers 

who assume domestic responsi-

bility and care (as for Figure 10) 

and augment the average hours 

spent by male partners. 

5 It is interesting to note that the time that both domestic workers and teachers with children spend 
on paid work is below the average for women with children of the same age in Argentina, which is 
around 30 hours per week. This data is from the same source (Faur and Pereyra, 2018).
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6  Discussion

The analysis above sheds light on the social organization of care for children whose 

mothers are paid care workers in private homes or educational establishments. Workers 

in these two sectors participate in both supply and demand for care services. However, 

they do so in profoundly unequal conditions. These conditions give teachers a series of 

comparative advantages. On the one hand, as for data gathered for this article, many 

private schools subsidize tuition for the children of teachers they employ, either in part 

or in full. In addition to this, being employed at any educational institution gives teach-

ers’ children priority access to the educational service. Also, as highlighted in previous 

research, it allows them to have direct information and to institutional mechanisms for 

demanding care services in their role as mothers trying to find a place at the school for 

their children (Faur, 2012). This widens the opportunity gap between domestic workers and 

teachers when it comes to accessing services that allow them to defamiliarize care work.

Although domestic workers also play a part in supplying care services, they are in a 

very different situation to teachers. Unlike working at a school, domestic service does 

not bring any special benefits or provide access to privileged information with regard 

to finding places for children at educational institutions. Nor does it entail advantages 

when it comes to hiring paid childcare, as the ability to access this depends exclusively 

on financial resources. As teachers earn significantly more than domestic workers, their 

demand for paid childcare is three times higher than that of domestic workers.

In addition to their paid employment, mothers from both groups are heavily involved 

in caring for their children. In the vast majority of cases, they are the primary caregiver. 

This makes care work into a double shift which brings together paid and unpaid work 

performed by women. The sociocultural notion that understands care as a “feminine” 

activity is clearly reflected in this pattern. However, these women’s role as breadwinners 

in their households is also very significant, as is manifest in the fact that a third of them 

are the main source of income. 

Although this pattern is largely true for both types of care workers, there are significant 

differences between them in terms of demographic characteristics, employment status, 

and the resources at their disposal for redistributing outsourcing part of their unpaid 

care work. 
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Domestic workers live in larger households, have more children, the vast majority of 

them are employed cash in hand, their income levels barely reach 55 % of the basic wage 

in Argentina, and their education levels are relatively low. In contrast, teachers live in 

smaller households with higher average income levels, can access social services via 

their jobs, and earn at least 50 % more than the minimum wage. Even if both teachers 

and domestic workers spend a large amount of time on unpaid care work and do so 

much more than their partners (when they live with one), teachers spend 10 % less time 

on this than domestic workers do.

These differences, which are substantial from a socioeconomic point of view, are com-

pounded by others relating to practices within their homes or their access to public and 

private care or education services. It is significant that union membership rates are 20 times 

higher among teachers than among domestic workers. This implies that they have greater 

political capital when it comes to negotiating working conditions and access to services.
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Among teachers’ households, there is greater diversity in how care responsibilities are 

divided up. Although they are the main ones responsible for care, other people play a more 

frequent role in this (fathers, domestic workers, etc.) than is the case in domestic workers’ 

households. This combines with marked inequality in access to spaces for childcare. 

Among younger children (up to the age of four), the coverage rates of care or educa-

tion services are almost twice as high among teachers’ children than among domestic 

workers’ children, and this difference is even greater in community spaces. From the 

age of five, when education becomes compulsory in Argentina, twice as many teachers’ 

children have access to full-day education as do domestic workers.

For both preschool and primary education, it is noteworthy that attendance rates at 

private schools are much higher among teachers’ children than in the population as 

a whole (around 25 % higher, according to Faur and Pereyra, 2018). As stated above, 

employment as a teacher brings with it a series of resources that reach beyond mere 

income levels, both in terms of social protection and childcare facilities.

Among the workers analyzed in this study, the differences between the ways in which 

teachers and domestic workers organize care for their children are similar to the gaps 

existing between homes in varied socioeconomic classes in general. However, the ine-

qualities in the manner the two groups organize care is not limited to their access to 

financial resources. The analysis in this paper shows that different sorts of symbolic, 

cultural, and power-related resources also come into play.

All this points to how the deficit in public care policies has a much greater impact on 

more disadvantaged social groups, which include domestic workers.

In this sense, it is important to consider the political and social organization of care not 

only by focusing on gender relations but also on the broader context of class inequalities. 

This perspective allows contemplating upon the multiple dimensions of deprivation; in 

other words, in terms of not just income levels but also access to resources and rights 

and the time spent on reproductive labor. In this sense, the analysis in this paper provides 

a situated reading and a specific exploration of “unpaid care work–paid work–paid care 

work circle” that the ILO (2018) describes. This exploration reveals the importance of 

social class when it comes to analyzing the relative disadvantages of care workers.

That is, far from offering equal rights to citizens through a system with a strong uni-

versalist cast, these institutional arrangements reflect the ethos of the current welfare 

‘model’ in Argentina—a fragmented set of social policies based on disparate benefits for 

different social groups, which in turn filter down to the social organization of childcare.
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7  Conclusions

In the last few years, research in Argentina has shown that the social organization of 

childcare reproduces class inequalities that are present in society: households that are 

lower down the socioeconomic scale have less access to care services; women in these 

households spend more of their time on unpaid domestic and care work and less on 

paid work, while among the more affluent sectors the ability to outsource care services 

converges with greater access to public services and greater opportunities for partici-

pating in the labor market (Faur, 2011; Faur and Pereyra, 2018; Rodríguez Enríquez and 

Pautassi, 2014, among others).

By examining care workers’ childcare strategies for their own families, this study sought 

to advance the debate understanding the way different layers of inequalities are present 

within these groups of workers. 

The problem intersects two lines of analytical interpretation: 1) the organization of a 

labor market that not only segments and assigns care-related jobs on a gender basis but 

also fragments them according to social class; and 2) the logic of assigning care services 

and rights as part of state social policies. The study shows that in both cases there is an 

unequal distribution of rights and benefits.

From the labor market angle, there is a profound inequality in the distribution of 

employment conditions, rights, and benefits. These inequalities, following the analytical 

framework of Pérez Sainz (2018), need to be understood as power inequalities reflected 

in dissimilar results for both populations. In the case of teachers, the existence of a 

formalized labor market, with broad rights and strong trade unions allow them to have 

a larger relative negotiation capacity. In the case of private house workers, a context 

of disadvantages reveals its weakness when negotiating their employment conditions, 

within the framework of labor relations agreed in the private sphere of the households, 

under markedly unequal power conditions between employers and employees.

As for the access to care provisions that the state redistributes through social spending 

such as educational and care services, there is also unequal access with greater advan-

tages for education workers, precisely by virtue of their employment in the sector.
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Thus, while in their capacity as care workers teachers and domestic workers participate 

in the labor market in highly unequal conditions, as caregivers they encounter a system 

that does not generate the mechanisms to compensate for the care gaps between both 

sectors. In all, childcare gaps are (re)produced not only in unequal access to care services 

for their children, but also in the care practices inside the homes and the time dedicated 

by both to unpaid care work.

While it is essential for quality jobs to be made available for all care workers to improve 

the way that care is redistributed, this needs to go hand-in-hand with initiatives to expand 

and strengthen care policies based on a progressive, inclusive approach.

Clearly, access to educational services from an early age can narrow the huge gaps 

between the wealthiest and poorest children, the supply of full-time, state-run pre-

schools may also directly affect women’s ability to enter and remain in the labor market, 

hence the household’s ability to increase its income level and well-being. Providing 

access to kindergartens and day-care services is probably the most comprehensive 

equalizing strategy for guaranteeing equal opportunities for parents, especially mothers, 

as caregivers and children as recipients of care. Nevertheless, such strategies need to be 

complemented by processes to formalize the employment status of domestic workers, 

whose working conditions tend to reproduce the vulnerability of their households.

Acknowledgments
This paper was written as a result of the Ela Bhatt Cathedra I held at the International 

Centre for Development and Decent Work (ICDD), Kassel University in 2018.

I am grateful to Francisca Pereyra for creating the original tables for the paper. I am also 

grateful for generous comments and suggestions from anonymous reviewers.



ICDD |  Inequalities in childcare strategies among domestic workers and teachers in Argentina

31

References

 � Acha, O. (2012-2013). “La organización sindical de las trabajadoras domésticas durante el  

primer peronismo”, in Revista de Estudios Marítimos y Sociales (REMS), Año 5/6, N 5/6: 27–39.

 � Aguirre, R. and Ferrari, F. (2014). La construcción del Sistema de Cuidados en el Uruguay:  

En busca de consensos para una protección social más igualitaria. Santiago de Chile: ECLAC.

 � Barrancos, D. (2017). Feminismos y agencias de las sexualidadesdisidentes. In: Faur E (ed.) Mujeres 

y varones en la Argentina de hoy. Géneros en movimiento. Buenos Aires: Siglo XXI Editores. 

 � Batthyánny, K. (2015). Las políticas y el cuidado en América Latina. Una mirada a las experien-

ciasregionales, Santiago de Chile, Cepal – Aecid, 10 December, www.repositorio.cepal.org.

 � Benería, L. (1979). “Reproduction, production and the sexual división of labor”,  

Cambridge Journal of Economics, 3(3): 203–225.

 � Bidegain, N. and Calderón, C. (ed.) (2018). Los cuidados en América Latina,  

Textos seleccionados 2007–2018. CEPAL, Santiago de Chile. 

 � Binstock, G. (2018). “Hogares y organización familiar”. In: Piovani, J. I. y Salvia, A. (ed.)  

La Argentina en el siglo XXI. Cómo somos, vivimos y convivimos en una sociedad desigual.  

Bs. As.: Siglo XXI: 421–442.

 � Budig M and Misra J. How care-work employment shapes earnings in cross-national perspec-

tives. Int Lab Rev 2010; 149: 441–460. 

 � Cardini, A. and Guevara, J. (2019). “La regulación del nivel inicial en Argentina: panorama 

normativo”, in C. Steinberg y A. Cardini (dirs.), Serie Mapa de la Educación Inicial en Argentina, 

Buenos Aires: UNICEF-CIPPEC.

 � Carnevaro, S. (2019). Nostalgias, ansiedades y ambivalencias en un contexto de ampliación de 

derechos. Los empleadores del servicio doméstico en la ciudad de Corrientes,  

Población & Sociedad, 26(1): 32–59.

 � CEA. (2010). Formación y entrenamiento sindical para dirigentes, delegados yafiliados delsector 

docente: las organizaciones sindicales docentes, Buenos Aires, Confederación de Educadores 

Argentinos.

 � Cerrutti, M. (2000). “Economic Reform, Structural Adjustment and Female Labor Force 

 Participation in Buenos Aires, Argentina”, World Development 28(5): 879–891.

 � Cerrutti, M. and Ameijeiras, A. (2016). La intermitencia de la participación laboral de las mujeres 

20 años después: el caso del Área Metropolitana del Gran Buenos Aires [The intermittence of the 

labor participation of women 20 years later: the case of the Metropolitan Area of Greater Buenos 

Aires], XX Encontro Nacional de Estudos Populacionais, Foz do Iguaçu, Brasil, 17–22 October.

 � Creighton, C. (1999), “The rise and decline of the ‘male breadwinner family’ in Britain”, Cambridge 

Journal of Economics, vol. 23, nº 5, Special Issue on the Family, Oxford University Press.

 � Daly, M. (2001). Care Work: The Quest for Security. Geneva: International Labor Office. 

 � Daly, M. and Lewis, J. (2000). “The Concept of Social Care and the Analysis of Contemporary 

Welfare States”, The British Journal of Sociology 51(2): 281–298.

 � Danani, C., Hintze, S. (coord.) (2011). Protecciones y desprotecciones: la seguridad social en la 

Argentina 1990-2010) Bs As, UniversidadNacional de Gral Sarmiento. 



ICDD |  Inequalities in childcare strategies among domestic workers and teachers in Argentina

32

 � England, P.; Budig, M.; Folbre, N. (2002). “Wages of Virtue: The Relative Pay of Care Work”, 

Social Problems, 49(4): 455–473.

 � Esquivel V. and Pereyra F. (2017a). Las condiciones laborales de las y los trabajadores del 

cuidado en la Argentina. Reflexiones en base a tres ocupaciones seleccionadas (The working 

conditions of workers in Argentina. Reflections based on three selected occupations).  

Trabajo y Sociedad 2017; 28: 55–82.

 � Esquivel, V. and Pereyra, F. (2017b). “Care Workers in Argentina”, NEW SOLUTIONS:  

A Journal of Environmental and Occupational Health Policy 27(4): 462–482.

 � Esquivel, V. y Kaman, A. (2017). “Innovations in Care. New Concepts, New Actors, New Policies” 

ISBN: 978-3-95861-774-2.

 � Faur, E. (2011). “A Widening Gap? The Political and Social Organization of Childcare in 

 Argentina”, Development & Change, 42(4): 967–994.

 � Faur, E. (2012). “El cuidado infantil desde las perspectivas de las mujeres–madres. Un estudio en 

dos barrios populares del Área Metropolitana de Buenos Aires”, in Esquivel, V., Faur, E. y Jelin, 

E. (eds.), Las lógicas del cuidado infantil. Entre las familias, el Estado y el mercado, Buenos Aires: 

IDES-UNICEF-UNPFA

 � Faur, E. (2014). El cuidado infantil en el siglo XXI. Mujeres malabaristas en una sociedad 

desigual, Buenos Aires: Siglo XXI.

 � Faur, E. (2017). “¿Cuidar o educar? Hacia una pedagogía del cuidado”, en P. Redondo and  

E. Antelo (comps.), Encrucijadas entre cuidar y educar. Debates y experiencias, Buenos Aires, 

Homo Sapiens.

 � Faur, E. and Pereyra, F. (2018). “Gramáticas del cuidado” in Piovani, Juan and Salvia, Agustín 

(eds), La Argentina en el Siglo XXI, Buenos Aires: Siglo XXI Editores.

 � Faur, E. and Pereyra, F. (2019). “Caring for Children and the Elderly in Argentina: A Grammar  

of Class and Gender Inequalities”, Women’s Studies International Forum 72: 25–31.

 � Folbre, N. (1994), Who pays for the kids? Gender and the structures of constraint,  

Londres y Nueva York, Routledge.

 � Hujo, K., & Carter, M. (2019). Transformative Change for Children and Youth in the Context of the 

2030 Agenda for Sustainable Development, UNRISD-UNICEF.

 � ILO. (2018). Care Work and Care Jobs for the Future of Decent Work, Geneva,  

International Labor Organization.

 � Jelin, E. (2010). Pan y afectos. La transformación de las familias.  

Buenos Aires: Fondo de Cultura Económica. 

 � Jelin, E. (2017). Familia. Un modelo para desarmar. In Faur, Eleonor (ed.). Mujeres y varones en 

la Argentina de hoy. Géneros en movimiento. Buenos Aires: Siglo Veintiuno Editores / Fundación 

OSDE, 2017.

 � Jelin, E. (2018). “Unequal differences : gender, ethnicity / race and citizenship in class societies 

(historical realities, analytical approaches”, in Jelin, E. , Motta, R. and Costa, R. Global Entangled 

Inequalities. Conceptual Debates and Evidence from Latin America, London and New York: 

Routledge, pp.109–127.



ICDD |  Inequalities in childcare strategies among domestic workers and teachers in Argentina

33

 � Larguía, I. y J. Dumoulin (1976). Hacia una ciencia de la liberación de la mujer, Barcelona, Anagrama.

 � Lewis, J. and Ostner, I. (1991). “Gender and the Evolution of European Social Policies”.  

Paper presented at the CES workshop on Emergent Supranational Social Policy:  

The EC’s Social Dimension in Comparative Perspective, Center for European Studies,  

Harvard University (15–17 November).

 � Lewis, Jane (1992), “Gender and the development of welfare regimes”, Journal of European 

Social Policy 2, nº 3. 

 � López Mourelo, E. (2020), El COVID-19 y el trabajo doméstico en Argentina. Informe Técnico. 

In www.ilo.org/wcmsp5/groups/public/---americas/---ro-lima/---ilo-buenos_aires/documents/

publication/wcms_742115.pdf

 � Martínez Franzoni, Juliana (2008), “Welfare regimes in Latin America: Capturing constellations 

of markets, families and policies”, Latin American Politics and Society, vol. 50, N° 2, Wiley, junio.

 � Motta, R., Jelin, E. and Costa, S. (2018) “Introduction”, in Jelin, E. , Motta, R. and Costa, R. 

Global Entangled Inequalities. Conceptual Debates and Evidence from Latin America, London 

and New York: Routledge, pp. 1–17.

 � Nari, Marcela. (2004). Políticas de maternidad y maternalismo político, Buenos Aires: Biblos.

 � O’Connor, J. (1993). “Gender, Class and Citizenship in the Comparative Analysis of Welfare 

Regimes: Theoretical and Methodological Issues”, British Journal of Sociology 44(3): 501–518.

 � Orloff, A.S. (1993). “Gender and the Social Rights of Citizenship State Policies and Gender 

Relations in Comparative Research”, American Sociological Review 58(3): 303–328. 

 � Pérez Orozco, Amaia. (2009). “Global Perspectives on the Social Organization of Care in Times 

of Crisis: Assessing the Situation”, Gender, Migration and Development Series. Working Paper 5. 

UN-INSTRAW.

 � Pérez Sainz, J.P. (2018) “The social imaginary of inequalities in Latin America: is another view 

necessary?”, in E. Jelin, R. Motta, and R. Costa, Global Entangled Inequalities. Conceptual 

Debates and Evidence from Latin America. London and New York: Routledge, pp. 95–108.

 � Piovani, J. and Salvia, A. (2018). “Introducción”, in Piovani, Juan and Salvia, Agustín (eds),  

La Argentina en el Siglo XXI, Buenos Aires: Siglo XXI Editores.

 � Poblete, L. (2018). El convenio N. 189 de la OIT en la Argentina, Chile y Paraguay. 

 Estudiocomparado de la regulacióndeltiempo de trabajo y de la remuneración. 

 Revistainternacional del trabajo, 137(3).

 � Razavi, S. (2007). “The Political and Social Economy of Care in a Development Context: 

 Conceptual Issues, Research Questions and Policy Options”, Gender and Development, 3, 

Ginebra, United Nations Research Institute for Social Development.

 � Razavi, S. and Staab, S. (2010). “Underpaid and Overworked: a Cross-National Perspective on 

Care Workers”, International Labor Review, 149(4): 407–422.

 � Redondo, P. y E. Antelo (comps.) (2017). Encrucijadas entre cuidar y educar.  

Debates y experiencias, Buenos Aires, Homo Sapiens.

 � Rodríguez, C. y and Pautassi, L. (coords.) (2014). La organización social del cuidado de niños y 

niñas: Elementos para la construcción de una agenda de cuidados en Argentina, Buenos Aires, 

Asociación por los Derechos Civiles (adc) / Centro Interdisciplinario para el Estudio de Políticas 

Públicas (CIEPP)/ Equipo Latinoamericano de Justicia y Género (ELA)



ICDD |  Inequalities in childcare strategies among domestic workers and teachers in Argentina

34

 � Rodríguez Enríquez, C. and Marzonetto, G. (2015a). Organización social del cuidado y desigual-

dad: el déficit de políticas públicas de cuidado en Argentina (Social organization of care and 

inequality: the public policies of care deficit in Argentina), Revista Perspectivas de Políticas 

Públicas Año 4 Nº 8 (Enero-Junio 2015), pp.103–134

 � Rodríguez Enríquez, C., and Marzonetto, G. (2015b). El trabajo de cuidado remunerado. Estudio 

de las condiciones de empleo en la educación básica y en el trabajo en casas particulares (Paid 

care work. The study of working conditions among teachers in early education and domestic 

workers). Serie de DocumentosPolíticasPúblicas y Derecho al Cuidado No.4. Buenos Aires: 

EquipoLatinoamericano de Justicia de Género,

 � Sainsbury, D. (1999). “Gender, Policy Regimes and Politics”, in Sainsbury, D. (ed.)  

Gender and Welfare States Regimes. Oxford: Oxford University Press.

 � UNDP, 2015. Human Development Report 2015. Work for Human Development, New York,  

United Nations Development Program.

 � UNFPA (2009) ‘Situación de la población en la Argentina’ [‘Population Situation in Argentina’]. 

Buenos Aires: United Nations Population Fund.

 � UNIPE (2018) ¿Quiénes ganan más? Docentes y otros profesionales, in Datos de la educación, 

Año 1, Número 1. Observatorio de la Educación, Universidad Pedagógica Nacional, Buenos 

Aires, UNIPE.

 � Vega, C. and Gutiérrez, Rodríguez E.( 2014).Nuevasa proximaciones a la organización social del 

cuidado. Debates Latinoamericanos (New approaches to the social organization of care. Latin 

American debates). Íconos; 50: 9–26.

 � Wainerman, C. (2007). ‘Conyugalidad y paternidad. ¿Una revolución estancada?’[‘Married Life 

and Paternity. A Stalled Revolution?’], in M.A. Gutierrez (ed.) Género, familias y trabajo: rupturas 

y continuidades. Desafíos para la investigación política [Gender, Families and Work: Disruptions 

and Continuities. Challenges for Political Research], pp. 179–222. Buenos Aires: CL.



ICDD |  Inequalities in childcare strategies among domestic workers and teachers in Argentina

35



36

ICDD Working Paper Series

� Vol. 1: Webster, Edward: Work and Economic Security in the 21st century. 

What Can We Learn from Ela Bhatt?, 17 pages

� Vol. 2: Hagmann, Jonas: Opportunities and Constraints of Peri-urban Buffalo and Dairy Cattle 

Systems in Faisalabad, Punjab, Paki stan, 48 pages

� Vol. 3: Marchetti, Sabrina: Together? On the Not-so-easy Relationship between Italian 

Labour Organisations and Migrant Domestic Workers’ Groups, 23 pages

� Vol. 4: Sinaga, Hariati / Scherrer, Christoph: Core Labor Rights: 

Competitive Pressures and Non-Compliance, 29 pages

� Vol. 5: Burchardt, Hans-Jürgen / Weinmann, Nico: Social Inequality and Social Policy outside 

the OECD: A New Research Perspective on Latin America, 39 pages

� Vol. 6: Beck, Stefan: Sozial verantwortliche Beschaffung von Informationstechnik. Socially Respon-

sible Public Procurement of Information Technology, ISBN 978-3-944090-08-5, 40 pages

� Vol. 7: Aufderheide, Mareike / Voigts, Clemens / Hülsebusch, Christian / Kaufmann, Brigitte: 

Decent Work? How Self-employed Pastoralists and Employed Herders on Ranches 

Perceive their Working Conditions, ISBN 978-3-944090-05-4, 28 pages

� Vol. 8: Bhattacharjee, Manojit / Rajeev, Meenakshi: Credit Exclusion of the Poor: 

A Study of Cultivator Households in India, ISBN 978-3-944090-09-2, 22 pages

� Vol. 9: Younas, Muhammad: The Dairy Value Chain: A Promoter of Development and Employ-

ment in Pakistan, ISBN 978-3-944090-06-1, 22 pages

� Vol. 10: Erbach, Juliane: The Decency of Women’s Working Conditions in Peri-urban Buffalo 

Production Systems in the District Faisalabad, Punjab, Pakistan, kassel university press, 

ISBN 978-3-86219-692-0, 45 pages

� Vol. 11: Schützhofer, Timm B.: Can Decent Work and Export Oriented Growth Strategies Go 

Together? Lessons from Nicaragua’s Export Processing Zones, kassel university press, 

ISBN 978-3-86219-810-8, 52 pages

� Vol. 12: Bhattacharya, Tulika / Rajeev, Meenakshi: Identifying Employment Creating Sectors  

in India: An Analysis of Input-Output Linkages, kassel university press,  

ISBN 978-3-86219-852-8, 28 pages

� Vol. 13: Withanachchi, Sisira Saddhamangala / Houdret, Annabelle / Nergui, Soninkhishig / 

Ejarque i Gonzalez, Elisabet / Tsogtbayar, Ankhbold / Ploeger, Angelika: (Re) configura-

tion of Water Resources Management in Mongolia: A Critical Geopolitical Analysis, kassel 

university press, ISBN 978-3-86219-860-3, 42 pages

� Vol. 14: Gordana Kranjac-Berisavljevic: Transformations of  traditional landuse systems and their 

effects on development opportunities and people’s livelihoods, kassel university press, 

ISBN 978-3-7376-0032–3, 24 pages

� Vol. 15: Meenakshi Rajeev, Manojit Bhattacharjee, B P Vani: Crop Insurance and Risk Mitigation: 

 Experiences from India, kassel university press, ISBN 978-3-7376-0066-8, 34 pages

� Vol. 16: William Baah-Boateng (PhD): Economic growth and  employment generation nexus: 

Insight from Ghana, kassel university press, ISBN 978-3-7376-0068-2, 24 pages

� Vol. 17: Madhushree Sekher / Suchandrima Chakraborty: Politics of public policies in India: 

Explaining the institutional internalization of inequality in policy legislation, kassel 

university press, ISBN 978-3-7376-0248-8, 38 pages



37

� Vol. 18: Tripti Kumari: Microfinance through Women Self-Help Groups (SHGs) for Grass-root level 

Empowerment: An Empirical study of Varanasi, Uttar Pradesh, India, kassel university 

press, ISBN 978-3-7376-0256-3, 25 pages

� Vol. 19: Meenakshi Rajeev, B.P. Vani and  Veerashekharappa: Self-help groups for India’s financial 

inclusion: Do effective costs of borrowing limit their operation?, kassel university press, 

ISBN 978-3-7376-0384-3, 26 pages

� Vol. 20: Praveen Jha: India’s Macroeconomic Policy Regime and Challenges of Employment: 

Some Reflections on the Manufacturing Sector, kassel university press,  

ISBN 978-3-7376-0440-6, 56 pages

� Vol. 21: Meenakshi Rajeev, Pranav Nagendran: Decency of primary  occupations in the Indian 

fishing industry, kassel university press, ISBN 978-3-7376-0452-9, 35 pages

� Vol. 22: Dr. Tolga Tören: Documentation Report: Syrian Refugees in the Turkish Labour Market, 

kassel university press, ISBN 978-3-7376-0450-5, 67 pages

� Vol. 23: Dr. Tulika Bhattacharya: Farmers in Peri-Urban Regions: Socio- Economic Changes  

and Access to Finance Study for  Indian Economy, ISBN 978-3-7376-0576-2, 51 pages

� Vol. 24: Akua Opokua Britwum, Angela Dziedzom Akorsu, Loretta Baidoo: Women’s empower-

ment for sustainable rural  livelihoods: Voices from selected communities in Ghana.,  

ISBN 978-3-7376-0630-1, 33 pages

� Vol. 25: Christa Wichterich: Care Extractivism and the  Reconfiguration of Social  Reproduction  

in Post-Fordist Economies, ISBN 978-3-7376-0632-5, 27 pages

� Vol. 26: Anjum Munir & Oliver Hensel: Solar Thermal Energy Storage System using phase  

change material for uninterrupted on-farm agricultural processing and value addition, 

ISBN: 978-3-7376-0634-9, 50 pages

� Vol. 27: Ismail Doga Karatepe, Christoph Scherrer, and Henrique Tizzot:  

Mercosur-EU  Agreement: Impact on Agriculture, Environment, and Consumers,  

ISBN: 978-3-7376-0863-3, 34 pages

� Vol. 28: Aleksandra Draganic and Nazmul Arefin: Social Sustainability Challenges and the  

Role of Middle Managers: Case of the Ready-Made Garment Industry in Bangladesh, 

ISBN: 978-3-7376-0766-7, 40 pages

� Vol. 29: Gaurang Rami: Determinants and  Forecasting of Female Labour Force  Participation Rate 

in India: Testing of Feminization U hypothesis, ISBN: 978-3-7376-0865-7, 42 pages

� Vol. 30: Patricia Chong, Michelle LeBlanc, and Anna Liu: Legal Aid Ontario lawyers  organizing 

against the odds: A case study of professional workers unionizing,  

ISBN: 978-3-7376-0866-4, 42 pages

� Vol. 31: Vishwas Satgar: Worsening Climate Crises and the Challenge of Red-Green  Alliances  

for Labour: Introducing the Climate Justice Charter  Alternative in South Africa,  

ISBN: 978-3-7376-0904-3, 14 pages

� Vol. 32: Pravin Sinha: The Informal Economy and Collective Cooperation in India:  

Lessons from Ela Bhatt, ISBN: 978-3-7376-0905-0, 34 pages

� Vol. 33: Martina Metzger and Jennifer Pédussel Wu: Moving Minds and Money:  

The Political Economy of Migrant Transfers, ISBN: 978-3-7376-0921-0, 28 pages

� Vol. 34: Eleonor Faur: Inequalities in childcare  strategies among domestic workers and  

teachers in Argentina, ISBN: 978-3-7376-0928-9, 40 pages



ICDD |  Inequalities in childcare strategies among domestic workers and teachers in Argentina

38

International Center for

Development and Decent Work

University of Kassel, Germany

Phone: + 49 (0) 561 804-7399

E-Mail: felmeden@icdd.uni-kassel.de

Civil Society
Partners

Pakistan
University of

Agriculture
Faisalabad

India
Tata Institute of
Social Sciences

Jawaharlal
Nehru University

Kenya
Egerton University

South Africa
University of 

the Witwatersrand

Germany
University of Kassel

International 
Labour
Organization

Mexico
Universidad 
Autónoma 
de Yucatán

Brazil
Universidade 
Estaduale
de Campinas

Ghana
University of
Cape Coast

The Global ICDD Network

 uuu www.icdd.uni-kassel.de




